Hill Top School- Careers Overview
SCHOOL VISION 
We believe that all young people should be as independent as they can be, irrespective of starting point.  We will develop the essential skills of communication, employability skills as well as emotional wellbeing.  We want our pupils to be global citizens and contribute and be part of their community (local/national & international).  We want our pupils to be happy, confident, healthy, safe and have their voices heard.  We aim to prepare our pupils for life beyond Hill Top School.

Intent: 
We are committed to CEIAG for all irrespective of their starting point, ensuring pupils’ leave with the right tools and values to help prepare them for adulthood and life beyond Hill Top. We support pupils, with their parents and carers, to consider their future options, realise their potential and decide how their skills and experiences fit with opportunities in the local/global job market. We support pupils to prepare for their preferred transitional pathway whether that is to continue with further education, internships, employment, training or adult social care. We also aim to constantly challenge stereotypes and inspire our pupils to discover what is achievable for them.

Implementation: 

We have a pupil-centred approach through our EHCP annual reviews process, where we work with all stakeholders to shape clear and ambitious targets for pupils to prepare for their next steps.  Our careers programme begins as soon as pupils arrive at Hill Top in Year 7.  We offer discreet career learning sessions as well as cross curricular links, we closely link our careers curriculum to our PHSE curriculum, in order to give pupils the personal skills to understand their own strengths, areas for development and ability to communicate these. 
Careers events take the form of drop down days, careers weeks, external visits and visitors to school, these can be experiential as well as more formal.  The promotion of employability skills is part of our everyday curriculum.  There is an expectation rather than an aspiration that pupils will, where appropriate, seek employment or make a contribution to the community through volunteering. 
Pupils have access to careers interviews at key transition points to make sure they are informed and confident, to make decisions about their next step. Hill Top Specialist Arts College work alongside the local authority IAG team, North East Local Enterprise Partnership and are part of North East Ambition Careers Hub. This is a government strategy to strengthen local community involvement in the implementation of the National Careers strategy. We are also part of The Key Fund which focuses on developing pupil employability skills, team work, resilience and problem solving. All pupils will have opportunities for encounters with employers through opportunities including; work experience, taster sessions and careers fairs, as appropriate.

Entitlement:
Formal Pathway:
KS3: Pupils have access to a careers programme through the curriculum, informal experiences with employers and experiences of workplaces. Pupils are also encouraged to start to identify their skills and possible future careers, through their EHCP reviews. 
KS4: As pupils move into KS4, careers guidance becomes more focussed to support the pupils as they prepare to transition to their next steps for post 16. It is addressed through the curriculum and the preparing for adulthood agenda. Pupils will have opportunities for work experience, at an appropriate level, as supported by Voice Works, as well as local providers and our enterprise advisor. Pupils will also have a careers interview by an independent advisor through connections. 
KS5: Pupils at KS5 continue to access a curriculum based around the preparing for adulthood agenda, which includes education and employment. Pupils in KS5 also continue to access work experience, supported by NHS project choice and have further opportunities for careers interviews. Pupils will also be involved in enterprise projects and other experiences with work places and employers, such as the careers fair. 

Informal and Semi-formal: Pupils in the autism centre access a careers curriculum that is appropriate to their need. Some pupils will have visits to external employers, some will take part in internal work experience and some will take part in more formal work experience placements. The autism curriculum is based around developing pupil’s communication skills, to support them to understand and contribute meaningfully to conversations around their future. If appropriate, pupils will take part in careers interviews, others will have conversations using their own communication methods to express their likes and dislikes. 


	
	Autumn Term
	Spring Term
	Summer Term

	Y7
	Safety works visit 
	Careers week activities
	Careers Day- Visitor to school 

	Y8/9
	Washington Wetlands visit or farm 
	Careers week activities
Higher education- University Visit
	Museum visit
Shop visit

	Y10/11
	Careers Fair
Further education placement visits
	Careers week activities

Visit to sports ground/ leisure centre
	Work Experience


	Y12/13
	Careers Fair
Further education placement visit 
	Careers week activities
	Work Experience

	Informal and Semi-formal 
	Internal school jobs- find out what roles people do in school.

Weekly community skills 
	Careers week activities
Recycling centre work experience-as appropriate.  
Weekly community skills 
	Careers Day- Visitors to school

Weekly community skills






Impact: 
Through our careers curriculum, we aim to meet the 8 Gatsby Benchmarks of good careers guidance, this is monitored through a termly compass + evaluation. We also aim for our pupils to transition successfully into adulthood, whether into employment, further or higher education or training and support adulted social care. 
The curriculum should give pupils new experiences and opportunities to showcase potential careers and help them develop the necessary skills to gain employment. Pupils should leave Hill Top with a better understanding of their own skills profile including strengths, interests and areas of development.
Evidence of learning and progress will be collected through photographs, witness statements, vocational profiles, employer feedback, pupil voice, parent voice and teacher assessment. 
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